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PERSONAL INFORMATION

House # 4013/B, Hassan Perwana Road, Multan

Date of Birth July 13, 1983
CNIC: 31303-2437912-5
Mobile: 0333-7445485
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Enthusiastically seeking a career which provides an opportunity to apply my

knowledge, skills & experience to a challenging environment leading to growth and

development of organization and personal career advancement.

ACADEMIC QUALIFICATIONS
PhD (Management)
[Oct. 2019- Jan. 2024]

MS (Management)
[Jan. 2011- Jan. 2013]

MBA (Marketing & Management)
[Jan. 2006 - Jan. 2008]

B.B.A. (Hons.)
[Sep. 2002 — Dec. 2005]

F.Sc. General Science
[Sep.1999 — July 2002]

Matriculation
[Mar. 1997 — July 1999]

AREA OF INTEREST.
e Management
e [nternational Business

e Comparative Management

Institute of Management Sciences, Bahauddin
Zakariya University Multan

COMSATS University, Sahiwal Campus
CPGA 3.78/4.00

Institute of Management Sciences, Bahauddin
Zakariya University Multan
CGPA 3.28/5.00

Institute of Management Sciences, Bahauddin
Zakariya University, Multan
CGPA 3.39/5.00

Government College, Rahim Yar Khan
80%

Government Comprehensive High School,

Rahim yar Khan
78%
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MAJOR TERM PAPERS / RESEARCH PAPERS

Amin, S., khalid, Y., Tufail , M. S., & Ali, M. H. (2024). An Empirical Study to
Investigate the Impact of Social Media Marketing on Sustainable Food
Consumption with The Mediating Effect of Customer Satisfaction in An
Emerging Economy . THE ASIAN BULLETIN OF GREEN MANAGEMENT
AND CIRCULAR ECONOMY, 4(2), SDGs 4(2), 29-47.

Ali, M. H., Bakar, A., Tufail, M. S., & Mazhar, F. (2024). Behavioral Biases in
Investment: Overconfidence, Disposition Effect, and Herding Behavior. IRASD
Journal of Economics, 6(2), 555-566.

Hussain, W., Rehman, A. U., Tufail, M. S. & Raza, Q. (2024). Determinants of
impulse buying behavior of consumers in the retail sector .Journal of
Excellence in Management Sciences, 3(3), 161-174.

Raza, M. A., Rehman, A. & Tufail, S. (2024).Understanding E-Learning
Adoption in Pakistan: A TAM-based Analysis of Student Perceptions .IUB
Journal of Social Sciences, 6(1), 1-14.

Zulfgar, A., Hussain, B., & Tufail, M. S. (2024). From Global Insights to Local
Applications: Analyzing Student Engagement Strategies for Pakistani Higher
Education. Journal of Educational Research and Social Sciences Review
(JERSSR), 4(2), 34-47.

Naz, S., Tufail, M. S., Zahoor, A., & Fatima, J. (2024). Impact of Social Media
Influencer Traits on Brand Equity in Pakistani Context: The Role of Gender as
Moderator. Journal of Asian Development Studies, 13(2), 467-474.

Arshad, R. ., Abbas, J., Tufail, S., & Zulfigar, A. (2024). The Dark Facet of
Perceived Overqualification: Predictors and their Impact on Proactive
Behavior. Bulletin  of Business and Economics (BBE), 13(2), 53-
64. https://doi.org/10.61506/

Bilal, A., Tufail, S., Mukhtar, S., & Kharal, M. (2024). Routine Work Instability
and Workplace Incivility: The Moderated Mediation Model of Employee
Frustration and Family Motivation. Pakistan Journal of Humanities and Social
Sciences, 12(2), 962-970. https://doi.org/10.52131/pjhss.2024.v12i2.2126

Naz, S., Sandhu, M. A., & Tufail, M. S. (2024). Exploring Factors to enhance
Organizational Dissent:. What is Moderating Effect of Psychological
Safety? Pakistan Journal of Humanities and Social Sciences, 12(1), 498-507.

Kharal, M., Tufail, M. S. and Sandhu, M. A. (2023). Diversity Inclusion for
Business and Economy: Analyzing Financial Literacy of Young Women
Entrepreneurs and their Personality. IUB Journal of Social Sciences, 5(2),
348-358.
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Anila Jamil, Ullah, I., Tufail, M. S. ., & Ismail, H. (2023). Examining the effect
of Ethical Leadership on Psychological Well-being of Employees in the
Service Sector Organizations of Lahore, Pakistan. Review of Education,
Administration & Law, 6(2), 457-468.

Hameed R, Rehman N, Tufaill S and Kiziloglu M (2023), Green human
resource management and environmental knowledge: A moderated mediation
model to endorse green CSR. Front. Environ. Sci. 11:1136957.doi:
10.3389/fenvs.2023.113695.

Saeed, M. R., Sandhu, M. A., Tufail, S. ., & Ali, A. (2023). Do Consumer
Innovativeness and Consumer Materialism Drive Purchase of Counterfeit
Brands? Review of Applied Management and Social Sciences, 6(2), 391-402.

Bano, M., Ali, A, Asif, M., & Tufail, M. S. (2022). The Nexus of Learning
Organization Practices and Subjective Performance of Employees: A
Moderating Role of Employees’ Engagement in the Energy Sector of
Pakistan. Pakistan Journal of Humanities and Social Sciences, 10(4), 1657-
1667.

Tufail, M. S., & Sandhu, M. A. (2022). Empathetic Leadership and Follower
Workplace Engagement: Mediating Role of Climate for Inclusion. Review of
Education, Administration & Law, 5(3), 231-243.

Ismail, H., Saleem, M. A., Zahra, S., Tufail, M. S., & Ali, R. A. (2021).
Application of Global Reporting Initiative (GRI) Principles for Measuring
Quality of Corporate Social Responsibility (CSR) Disclosure: Evidence from
Pakistan. Sustainability, 13(20), 11409.

Khan, A. J., Tufail, S., & Ali, A. (2021). Factors Affecting Performance of Small
& Medium Enterprises: The Mediating Role of Knowledge
Management. Pakistan Journal of Humanities and Social Sciences, 9(2), 197-
209.

Sandhu, M. A., Rehman, A. U., Tufail, S., & Amin, S. (2020). Proclivity to
acquire products from USA: Whether Pakistani Consumers really own home-
country preference? A pragmatic exploration of Vulnerability to Communal
Pressure in terms of Susceptibility and Ethnocentrism. Pakistan Journal of
Social Sciences (PJSS), 40(1), 339-352.

Sattar, T., Ullah, M. I., Rehman, A. U., & Tufail, S. (2020). Exploring the
Underlying Socio-Cultural Dynamics of Domestic Violence against Women by
their Intimate Partners: A Contextualized Study of Rural Localities in Southern
Punjab, Pakistan. Review of Applied Management & Social Science, 3(1), 23-
32.
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Igbal, N., Tufail, M. S., Mohsin, M., & Sandhu, M. A. (2019). Assessing Social
and Financial Efficiency: The Evidence from Microfinance Institutions in
Pakistan. Pakistan Journal of Social Sciences (PJSS), 39(1).

Rehman, A. U., Tufail, M. S., Ullah, M. I., & Altaf, M. (2018). Recruitment
Create Passage towards Brand Citizenship Behavior: A Conceptual
Analysis. Review of Applied Management & Social Science, 1(1), 21-27.

Igbal, J., Shabbir, M. S., Zameer, H., Tufail, M. S., Sandhu, M. A., & Ali, W.
(2017). TQM practices and firm performance of Pakistani service sector
firms. Paradigms, 11(1), 87.

Sandhu, M. A,, Igbal, J., Ali, W., & Tufail, M. S. (2017). Effect of employee
motivation on employee performance. Journal of Business and Social Review
in Emerging Economies, 3(1), 85-100.

Tufail, M. S., Ismail, H., & Zahra, S. (2016). The Impact of Work Social
Support on Firm Innovation Capability: The Meditational Role of Knowledge
Sharing Process and Job Satisfaction and Moderating Role of Organizational
Trust. Pakistan Journal of Social Sciences (PJSS), 36(2).

Ali, W., Sandhu, M. A., Igbal, J., & Tufail, M. S. (2016). Corporate governance
and CSR disclosure: Evidence from a developing country. Pakistan Journal
of Social Sciences, 36(1), 225-238.

Tufail, M. S., Zameer, H., Igbal, J., Saeed, R., & Ismail, H. (2015). The
Determinants of Purchase Decisions for Recycled Material and its Impact on
Recycling Benefits: A Case Study of Pakistan. Pakistan Journal of Social
Sciences (PJSS), 35(1).

\WORK EXPERIENCE

[Jan-2017--- to date] IMS BZU Multan
[Dec. 2008 — 2016] Lecturer in BZU Sahiwal Campus
[July. 2008 — Dec. 2008] Lecturer in NUML MULTAN.

ADMINISTRATIVE EXPERIENCE

Assistant Editor Pakistan journal of Social Sciences(PJSS) since 14-02-2024
to date

Scholarship Convener since 2017 to date.

Internship Coordinator BZU Sub-Campus, Sahiwal. 2009 to 2014

Evening Program Coordinator BZU Sub-Campus, Sahiwal. December 2009 to
June 2011

Admission Coordinator, BZU Sub-Campus, Sahiwal. 2009 to 2010

WORKSHOPS/PROFESSIONAL TRAININGS
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e Two Days (Online) Training Batch-2 On “Multilevel Data Analysis Using
Mplus” for social science researchers by TSOL [5.Sep. 2020 — 6.Sep. 2020]

e Entrepreneurship Training by Board of Management, Industrial Estate, Multan,
Government of Punjab [Sep. 2005 — Dec. 2005]

e Communication Skills, National Productivity Organization

MEMBERSHIPS
e Member Syndicate (BZU) since 07-02-2023 to date
Member BZU digitalization committee since 06-03-23 to date
Member BZU statutes formation committee
Logistic Incharge - Executive Club 2007 (IMS)
Coordinator University Blood Donor Society - 2007

INSTITUTE OF MANAGEMENT SCIENCES
e Member — IMS Student Directory Committee 2007
e Member Logistics Committee — IMS Job Fair 2007

SKILLS
e Computer Skills in MS Office
e Quality Research Aptitude

INTERESTS
e Reading Business Magazines
e Traveling
e Watching documentaries & talk shows

REFERENCES (Available upon request)
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